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# MESSAGE FROM THE CHAIRPERSON

| am pleased to present the Newfoundland and Labraabour Relations Board’s annual report
for the 2009-10 fiscal year. The Board is accobletéor the results reported in this report.

The Newfoundland and Labrador Labour Relations 8asan independent, specialized, quasi-
judicial body which plays a crucial role in contritng to and promoting harmonious labour
relations in the Province.

This year the Board has consisted of a Chairper2oWjce-Chairpersons, 4 regular Board
Members and 8 alternate members. The Board menaberns numbers equally representative
of employers and employees. The Board meets ndguégenerally on a monthly basis or more
frequently as needed, to review and determine egpdins for certification, applications for
revocation, unfair labour practice complaints, gssor rights, the imposition of first collective
agreements, and complaints with respect to the afulgir representation, as well as other issues
within its statutory jurisdiction.

The Board decides matters based on the submissifoparties, as well as the investigation
reports of its Board Officers. The Board may deiee that a hearing is necessary for the
purpose of making a final determination with respgea matter.

The Labour Relations Board's primary objectiveslude fair and efficient processing of
applications and rendering decisions which arercleansistent and in accordance with sound
legal principles. We are very fortunate to haveghly dedicated and professional staff to assist
in achieving our objectives and administrating léggslation.

Further information about the Labour Relations Boaan be found at our website. This
includes a searchable database of the Board'snedspdecisions as well as copies of its policy
circulars, forms and publications. The websit® alentains the Board’s Activity Plan for the
2008-2011 fiscal years which was developed in amwe with theTransparency and
Accountability Act

I would like to thank our Vice Chairpersons and Bbanembers for their hard work and

continued professionalism with respect to Boardtenatthroughout the year. 1 also thank our
Chief Executive Officer and Deputy Chief Execut®&icer, Board Officers and Staff for their

continued dedication and contribution to the Boaiddam honoured to serve as Chair of the
Board with this diligent group of people and loakvfard to their continued participation in

2010-11.

gg/c/é U Murfhs

Sheilagh M. Murphy
Chairperson



&/ PUBLIC BODY OVERVIEW

INTRODUCTION

The Labour Relations Board is an independent, sgptational, quasi-judicial tribunal
responsible for the interpretation and applicatdrcertain provisions of the following labour
relations statutes:Labour Relations Act; Public Service Collective @aining Act; Fishing
Industry Collective Bargaining Act; Teachers’ Caliwe Bargaining Act; Interns and Residents
Collective Bargaining Act; Labour Standards Act;dDpational Health and Safety Act; Smoke-
Free Environment Act, 200thdHouse of Assembly Accountability, Integrity and Adstration
Act

The Board is established under thabour Relations Act The Board is composed of the
Chairperson, Vice-Chairpersons, employer and ensglosepresentatives; all of whom are
appointed by the Lieutenant-Governor in CouncilheAct contains provisions outlining the
labour relations rights and responsibilities of égprs, trade unions and employees. HRug
guarantees employees the right to seek collecaivgaining with their employers and establishes
a framework for employees to make this choice jreel

The legislation confers on the Board the authoater many important aspects of labour
relations, including the certification of unions tepresent employees, the revocation of
certification upon application by interested patighere certified unions no longer have the
support of a majority of bargaining unit membersfair labour practices, successor rights
determinations, common employer applications, fidtective agreement applications, duty of
fair representation complaints, essential emplalgsdarations, discriminatory action under the
Occupational Health and Safety Amtd appeals of labour standards determinationg Btard
has the exclusive authority to exercise the powefarred upon it and to determine all questions
of fact or law that arise. It also has the poveerdconsider any of its decisions and a privitive
clause in theLabour Relations Actimits the scope of judicial review. It is alsotiéled to
determine its own practices and procedures andakemules prescribing the procedures to be
followed in respect of the administrative functiamighe Board.

MANDATE

The primary mandate of the Board is to resolve dabelations and employment matters in
accordance with its jurisdiction. In fulfillingstmandate, the Labour Relations Board offers the
following services to its primary clients:
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Resolution of labour relations matters:

» the processing, investigation and adjudication pgliaations made to the Board
by unions, employers, organizations and individeraployees, or referrals made
pursuant to the legislation;

» the mediation of differences in attempts to linhié textent and need for formal
adjudication and to reinforce the ability of thertfgs to resolve their own
disputes.

Education:

» the education of the Province’s labour relationsicwnity in the interpretation of
the legislation, the Board’s rules, policies andgadures.

VISION

The vision of the Board is of fair and equitableplagation of the provisions of labour and
employment legislation pursuant to which the Bdaad jurisdiction.

VALUES

In order for the Labour Relations Board to fairlydaefficiently administer the legislation it

oversees, it is imperative that stakeholders havegh level of trust and confidence in the
independence of the Board, its staff and the qualitits services. To this end, the Board
promotes four key values: independence, profesksomarespect and objectivity. These values
are reflected in the daily conduct of the Board @m@dministrative staff.

MISSION

The mission of the Board is to continue to admarisind interpret the legislation with regard to
applications brought before the Board. This Bdaad been in existence for over 50 years and
has, like other Labour Boards in Canada, acquirgaertise both in its administration and
adjudication and considerable effort is expendethkbyBoard and its staff in maintaining a high
level of expertise which culminates in a high legékervice to its primary clients. The Board
serves employers, organizations, employees andsimioNewfoundland and Labrador covered
by the legislation administered by the Board ancharily oversees the acquisition and exercise
of collective bargaining rights and the promotioh smund labour relations in a fair and
transparent manner.
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STAFF OF THE BOARD

The administrative staff of the Board comprises lae€ Executive Officer, Deputy Chief
Executive Officer, three Labour Relations Boardi€ffs and three support staff. The annual
budget (excluding lease payments) of the Boargpsaximately $900,000.

The Board's offices are located on th® Bloor of the Beothuck Building, Crosbie Place, St.
John’s, with hearings held throughout the ProvinCEhe Board hearings room facilities are
located on the*LFloor of the Beothuck Building. The mailing adssdor the Labour Relations
Board is P. O. Box 8700, St. John’s, NL, A1B 4J&lephone (709) 729-2707; Fax (709) 729-
5738.

STATISTICAL SNAPSHOT

During the year under review, 2009-10, there weteta of 67 new applications filed with the

Board and 121 applications were carried forwardnfrthe previous year. There were 14
representation votes conducted in applicationséotification, termination of bargaining rights

applications and transfer of business applicatinrtie health care sector, with 1165 individuals
eligible to vote in the elections. The Board cdesed 148 applications during the period, which
culminated in the issuance of 164 Orders of ther@®oaA total of 144 of those matters were
finalized. The Board held 25 days of meetingstotal of seven matters proceeded to a hearing.

Biographical information on Board members is camdiin Appendix I. For a listing of the

Reasons for Decision issued by the Board in 20QQEase see Appendix Il. A listing of the
applications which were the subject of judicial iesv can be found at Appendix IIl.

Descriptions of bargaining units certified by theaBd in 2009-10 are shown in Appendix IV.
All Board decisions dating from 1975 have been mavkdlable to our clients via our website
through an internet-based searchable databaseultext of Board decisions is also available
on QuickLaw and CanLIl. The Board’'s websitevwsw.gov.nl.ca/lrb/
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# HIGHLIGHTS/ACCOMPLISHMENTS

The Board has been and continues to be engagéeé iketvelopment of a human resources plan
to deal with the demands on staff in relation t@Bloactivities.

The Board availed of professional development ojpities in the reporting period. The Chair
of the Board attended a Decision Writing Conferehedd by the Canadian Institute. The
Deputy CEO completed the final course (Change Mamagpt) to attain the Queen’s Certificate
in Labour Relations from the Industrial Relatiorsn@e of Queen’s University.

We are pleased to announce that we have completeditment of two Board Officer positions.
Ms. Cavell Boone and Mr. Dennis Strickland have epted the positions. The Board
reconfigured its office space to enable all of #taff to be housed in one area. This was
considered by the Board to be vital in order tdlitate the transfer of knowledge from existing
long-term employees to the newer staff members.

As in the past, the administrative arm of the Boewodtributed towards the fulfilment of the
Board’s commitments to the strategic directiongh&f Minister by processing or commencing
the processing of all applications received, bydtmting all mandatory votes as required by the
legislation, by presenting all processed applicetido the Board for consideration, and by
communicating the results of decisions and ordétiseoBoard to the relevant parties.

The Board has continued to process its applicationa timely manner, providing excellent
service to its clients. The Board has continuedailmduct hearings and meetings, and produced
orders and reasons for decision.

The Board's website has been updated and improwediding clients with enhanced
accessibility to pertinent information and applicatforms which may be downloaded. A link
to the Board’s Decision Search System gives clisnisediate access to written decisions of the
Board dating from a current date to decisions regtigsince 1975. Links to Board publications
such as annual reports, activity plans, informabaotietins and to Labour Relations Boards in
other jurisdictions of the country are also avdéatn the website.

The Board issued three new Information Bulletin®9-10 which give detailed information on
filing applications or complaints and how the Bo&ahdles such applications in the areas of
Revocation of Certification or Termination of Bamgag Rights, the Duty of Fair
Representation and Unfair Labour Practices. Thefemation Bulletins are available on the
Board’s website.
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&  ACTIVITIES

The objectives discussed below represent the aocasd of the Board and include performance
measurement information (i.e., measures and iraigpto assist both the Board and the public
in monitoring and evaluating success. The Boartopas two functions — administrative and
adjudicative. The Chief Executive Officer and &taiffill the administrative function which
generally entails processing applications; the Chéice-Chairs and members of the Board
fulfill the adjudicative function.

The Board contributed to the strategic directiorrefating a stable employment relations climate
conducive to economic growth through the resolutioih labour relations matters and
communicating the results of decisions of the Bdargarties appearing before the Board and
the public by increasing public awareness and impgounderstanding of the Board’s role in
labour relations matters.

The Board did not develop goals in its 2008-11 vittiPlan due to the Board’s mandate and the

nature of its work. The Board will report on thearse four objectives and associated indicators
for each of the three years covered by the Actikign.

ISSUE: PROCESSING APPLICATIONS

Objective 1: By March 31, 2010, the Labour Relations Board tll/e commenced processing
or processed all applications filed with the Boal@®rocessed means completed
steps necessary to bring applications before tregdBat regular board meetings).

Measure: All applications commenced or processed

INDICATORS ACCOMPLISHMENTS
Number of applications received 67
Number of applications in process 28
Number of applications completed 39

In addition to those applications processed whictrewreceived by the Board during the
reporting period, the Board also processed and [=ath105 other applications during 2009-10
which were carried forward from previous years.

The Board met its objective of commencing or commpteprocessing of all applications filed
with it during the fiscal year.
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ISSUE: CONSIDERING APPLICATIONS

Objective 2: By March 31, 2010, the Labour Relations Board wWilive considered all
processed applications which are put before thedBakits meetings, but will not
have necessarily made a final determination widpeet to these applications.
(Decisions of the Board are evidenced in the fofrorders).

Measure: All processed applications are considered

INDICATORS ACCOMPLISHMENTS
Number of orders made by the Board at its meetings 164
Number of applications referred to the hearing pssq 9
Number of hearings scheduled 9
Number of applications considered and deferred 8 cbhsidered/0 deferred

All processed applications were considered by tbar® The Board considered and finalized
144 matters in the reporting period, 39 of theseeweceived in 2009-10 and 105 were carried
forward from the previous year. The Board congdean additional four applications which
were not finalized at the end of 2009-10 as theseweferred to a hearing. All four matters were
received in 2009-10.

It is important to note that in some matters mdv@tone order was made. 150 orders were
issued by the Board at its regular meetings andBib&d issued eight orders in relation to
applications referred to panels of the Board fansideration or applications dealt with by the
Chair or a Vice-Chair alone. The Board also isssigdrders in relation to applications which
were referred to hearings.

While nine matters were referred to the hearingcgss and scheduled during the reporting
period, the Board actually conducted hearings sseen matters over five days. Four of those
matters were consolidated and were a continuafianhearing commenced in the previous fiscal
year. The other three matters were referred teaaihg in the reporting period.
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ISSUE: COMMUNICATION

Objective 3: By March 31, 2010, the Labour Relations Board \Wwilve communicated the
results of decisions and orders to relevant parties

Measure: Communication
INDICATORS ACCOMPLISHMENTS
Number of orders issued and number communicated to
parties 164
Number of reasons for decision issued and number
communicated to parties 13
Number of reasons for decision uploaded to |the
Board'’s internet-based decision system 13

There were a total of 164 orders issued by the 0a2009-10 and all were communicated to
the parties. Reasons for decision are issued &\Btrard only when requested by one of the
parties to the application or where a hearing fesnlzonducted into an application. A total of
13 reasons for decision were issued by the Boardelation to 16 matters and were
communicated to the affected parties. Six reagonslecision were issued in matters where
hearings were conducted and seven were as a oésatjuests from one of the affected parties.

The fair and efficient processing of applications the Board fosters harmonious workplace
relations. The communication and circulation ofidens and publications through the Board’s
searchable decision system and website ensureththaublic and the parties appearing before
the Board have ready access to the Board’s polaidsiecisions.
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ISSUE: CIRCULATING PUBLICATIONS

Objective 4. By March 31, 2010, the Labour Relations Board e circulated publications,
as necessary, related to board processes and presed

Measure: Circulated publications

INDICATORS ACCOMPLISHMENTS
As necessary, number of information bulletins and
policy circulars distributed and placed on Board’s 3
website
Annual Report filed and placed on the Board’'s websi 2008-09 Annual Report
placed on the Board’s website

The Board fulfills its mandate through the resalntiof labour relations matters as well as by
educating the labour relations community and warkgenerally about the legislation, rules,
policies and procedures of the Board.

The Board continues its efforts to educate itsntéieand the public on the various processes of
the Board througtthe preparation and issuance of information buleti These describe the
numerous applications which the Board is respoesibl deal with and explain the Board’s
procedures in the handling of such applications@ndplaints, reflecting the current procedures
and policies of the Board. This activity will im&@se public awareness and improve
understanding of the Board’s role in labour relagionatters.

The Board issued three new Information Bulletin2@99-10. These give detailed information
on filing applications or complaints and the Boarbandling of such applications in the areas of
Revocation of Certification or Termination of Bamgag Rights, the Duty of Fair
Representation and Unfair Labour Practices. Thefemation Bulletins are available on the
Board’s website. It is expected that further pesgrwill be made in this area in 2010-11.
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TOTAL NEW APPLICATIONS
FILED IN 2009-10

2009-10

Labour Relations Act

Applications for Certification 13
Applications for Revocation of Certiftan

Termination of Bargaining Rights 3
Unfair Labour Practices 7
Duty of Fair Representation 6
Successorship/transfer of business 6
Common Employer 1
Reconsideration of Decision 2
Amendment of Bargaining Unit 2
Questions under Section 18 of the Act 6
Review of labour standards determination 1
Access to Remote Site 0
Successor bargaining agent 2
Jurisdictional Dispute (Umpire) 0
Alter terms and conditions of employment 0

Public Service Collective Bargaining Act 16
Fishing Industry Collective Bargaining & 0
Occupational Health and Safety Act 2
Teachers’ Collective Bargaining Act 0

TOTAL APPLICATIONS 67
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# OPPORTUNITIES AND CHALLENGES

The Board is pleased to announce that we hostedAtiraial Conference of Chairs and
Administrators of Labour Relations Boards acrossada in July 2009. This required extensive
preparation and planning and we are proud to satyath of the hard work paid off with a very
successful conference which was attended by oveffRials from across the country.

The Board will continue to process its applicatiansa timely fashion, striving to provide
excellent services to its clients. The increasiomplexity of matters coming before the Board
continues to present a demand on our scarce re&sourc

The Board is continuing to deal with expanded gliagson under thd.abour Relations Acthe
Public Service Collective Bargaining Aamd theFishing Industry Collective Bargaining Act

The Board was conferred expanded jurisdiction uriderHouse of Assembly Accountability,
Integrity and Administration Act Complaints filed pursuant to this new legislatiwill be
monitored to assess the impact on the adjudicatideadministrative procedures of the Board.

A recent amendment to tlhabour Relations Board Rules of Procedprevided the Board with
the power to dispose of files which have been imadbr over a year by notifying the affected
parties of its intent to consider the matter widwin or abandoned. The clerical staff have
worked diligently to design a system to succesgfuiick the numerous files which have been
inactive for a number of years and have them brbfgglwvard to the Board for completion at the
end of the notification period. This will contint®be done on an ongoing basis.

Professional development of the Board Officers atalf is viewed as being critical to the
continued success of the Board in the face of upogmetirements of personnel. The Board
continues to strive to deal with succession plagssues.

All of the Board’s internal operations are beingiesved and analyzed with a view to producing
an Operations Manual outlining the various stepeaoh of the Board’s processes. Significant
work has already been done on the developmentatid other operational tools to assist staff
to carry out the day-to-day administrative functiari the Board. This task is a work in progress
and certain components have been completed ineerting period and have proven to be
extremely beneficial in carrying out the work oétBoard.
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# FINANCIAL STATEMENT

The following information is for the fiscal yearpAl 1, 2009 to March 31, 2010.

Statement of Expenditure and Related Revenue
Unaudited
For the Year Ended March 31, 2010

Estimates
Actual Amended Original
$ $ $
7.1.05. LABOUR RELATIONS BOARD

01. Salaries 604,688 628,200 658,200
02. Employee Benefits 1,795 2,600 900
03. Transportation and Communications 28,277 32,300 40,800
04. Supplies 4,992 5,400 4,700
05. Professional Services 172,130 172,700 154,200
06. Purchased Services 21,407 24,800 35,500
07. Property, Furnishings & Equipment 994 2,000 2,000

834,283 868,000 896,300
02. Revenue — Provincial (13,085) (20,000) (20,000)
Total: Labour Relations Board 821,198 848,000 876,300

Source: Expenditure and revenue figures are uredidihd based on public information from the Reporthe
Program Expenditures and Revenues of the Consetldaevenue Fund for the year ended March 31,
2010. Audited financial statements are a requireratthe government level and are made public tjnou
the Public Accounts process, however, the Labouat®es Board is not required to provide a separate
audited financial statement.
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7 APPENDIX | - MEMBERS OF THE BOARD

During the year under review, the Board consistati@following members:

SHEILAGH M. MURPHY, Chairperson

Sheilagh Murphy graduated from the University ofaNBrunswick with a Bachelor of Laws,
and from Memorial University of Newfoundland withBachelor of Science and Bachelor of
Arts. She is a member of the Law Society of Newftland and Labrador and a former Past
President of the Newfoundland and Labrador brarictheo Canadian Bar Association. She has
lectured at Memorial University of Newfoundland gmablished in théAnnual Review of Civil
Litigation. She volunteers with a number of community aralgesional organizations.

Ms. Murphy was appointed to the position of Viceaperson of the Labour Relations Board in
July 2007 for a five-year term. On May 3, 2009,. Miirphy was appointed to the position of
Chairperson of the Board on an interim basis. dditeon to her duties as Chair of the Board, she
has an active legal practice with Curtis, DawetinJ&hn'’s.

JOHN C. SWEETLAND, Q.C., Vice-Chairperson

John Sweetland obtained his Bachelor of Sciencesddigom St. Francis Xavier University and
a Bachelor of Law degree from the University of NBmnswick. He has been a member of the
Law Society of Newfoundland and Labrador since Ad®73. Mr. Sweetland has been
practising law in Corner Brook in a variety of ased law, including corporate/commercial, real
estate, criminal, family, contract law, workplacsalth safety and compensation/Canada pension
disputes, labour law and administrative law. Ha cualified mediator and has served on several
arbitration boards.

Mr. Sweetland was appointed to the position of Mdd®irperson of the Labour Relations Board
in May 2004 for a five-year term.

KARL R. S. INDER, Q.C., Vice-Chairperson

Karl Inder obtained his Bachelor of Arts degrearfrthe Universite de Moncton in 1981 and a
Bachelor of Laws Degree from the Ecole de Droit’miversite de Moncton in 1984. He has
been a member of the Law Society of Newfoundlaral laabrador since 1985 and practised law
in St. Johts for several years before returning to his homatoWwGrand Falls-Windsor where
he currently carries on a general practice in gastmp with Mark Griffin under the firm name of
Inder & Griffin. Apart from his considerable commty involvement, Mr. Inder has served as a
Panel Adjudicator with the Human Rights Commissamil has served three terms as a Bencher
of the Law Society of Newfoundland and Labrador.r. Mhder is a past Vice-President —
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Newfoundland and Labrador of Atlantic Legal Asstesaand currently serves as a Vice-
President — Newfoundland and Labrador of the AitaRrovinces Trial Lawyers Association
and is a long-standing Director of the EnvironmBesources Management Association. He is
also past President of the Rotary Club of GrandshA&indsor and was appointed Queen’s
Counsel in 2008.

Mr. Inder was appointed to the position of Vice-€barson of the Labour Relations Board in
April 2005 for a five-year term.

GERALYN HANSFORD, Employer Representative (Regular)

Geralyn Hansford is Director with Bell Aliant in.Stohrs, Newfoundland, and in that position,
she is responsible for all sales and service iarAit Canada. She has an extensive background
in the labour relations field within her organizatiover the past 30 years.

Ms. Hansford was appointed to the Labour Relat®oard as a regular employer representative
in March 2005 for a two-year term.

AUBREY DROVER, Employer Representative (Regular)

Aubrey Drover is the owner of AMD Holdings Ltd.,general contracting firm located in St.
Johris, Newfoundland. Mr. Drover has an extensive bemkgd in construction management,
spanning some 35 years. He is past Chairman diiéwgoundland and Labrador Construction
Association, past Provincial Vice-Chairman of than&dian Construction Association and is
past Chairperson of the Newfoundland and Labraders@uction Safety Association.

Mr. Drover was appointed to the Labour RelationafBicas an alternate employer representative
in February 2004 and was reappointed as a regmipftogee representative in January 2006 for
two-year terms.

WILLIAM A. PARSONS, Employee Representative (Regular)

William Parsons has over 30 years experience itatb@ur movement, serving as Vice-President
of the Canadian Communications Workers' Union, @gag Director of Fish, Food and Allied
Workers Union and International Representativeneflnited Steelworkers of America. He is a
Past President of the Newfoundland and Labradoereéidn of Labour and Past Vice-President
of the Canadian Labour Congress, as well as a Bdamber of the Advisory Council on the
Economy and member of the Labour Relations Workdngup Initiative.
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Mr. Parsons retired as Executive Director of thevfdeindland and Labrador Building and
Construction Trades Council in December, 2004. wés appointed to the Labour Relations
Board in 1994 as an alternate employee represestaéind was reappointed as a regular
employee representative in December 1995, Jan@@§, Danuary 2000, January 2002, January
2004 and January 2006 for two-year terms.

DAVID CURTIS, Employee Representative (Regular)

David Curtis is Past President of the Newfoundland Labrador Federation of Labour and Past
President of the Newfoundland Association of Puldimployees. Following thirty years
involvement in the labour movement, Mr. Curtis nedi from NAPE in 1997. He currently
works as a labour relations consultant and sersesarbitrator for the Canadian Motor Vehicle
Arbitration Plan.

Mr. Curtis was appointed to the Labour Relationsufloas an alternate employee representative
in January 1998 and was reappointed in Februar® 20@ February 2002 for two-year terms.
In February 2003 and April 2005, he was appointed aegular employee representative for
two-year terms.

NADA BORDEN, Employer Representative (Alternate)

Nada Borden graduated from Memorial University eWoundland with a B.Voc.Ed. degree in
1977 and obtained her Certified General Accountastgnation, CGA, in 1991. She has retired
from the College of the North Atlantic where shedfat in the Business Administration program.
Ms. Borden is President of the Canadian School @oAsssociation and serves as trustee of the
Western School District Board.

Ms. Borden was appointed to the Labour Relationsr@as an alternate employer representative
in April 2006 for a two-year term.

GEORGE KEAN, Employee Representative (Alternate)

George Kean has been involved in the labour movefoemost of the last 30 years. He is the
longest serving President of the United Steelwakéocal 5795, in Labrador City, being
elected for the past 18 consecutive years repliegegmburly employees at the Iron Ore Company
& Orica Canada Ltd. Mr. Kean is Steelworker At representative on the Newfoundland and
Labrador Federation of Labour. He is currently kesrrepresentative on the Workplace Health
Safety & Compensation Commission Board and alscemlper of the Employment Insurance
Board of Referees.
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Mr. Kean was appointed to the Labour Relations Ba@a an alternate employee representative
in 1998 and was reappointed in February 2002, Rera004 and April 2006 for two-year
terms.

JOHN F. PEDDLE, Employer Representative (Alternate)

John F. Peddle is the Executive Director of the fdewvdland and Labrador Health Boards
Association, a position he has held since 199%or Ry this, he was Director of Labour Relations
with the Association from 1976. Mr. Peddle hasisely Employers, in both the public and
private sectors, in collective bargaining and otabour relations and human resource issues for
over thirty-five (35) years. Since the formatidntiee Newfoundland and Labrador Employers’
Council, Mr. Peddle has been actively involved witbuncil both as an Executive member and
Director, including two (2) terms as Chair. Heremtly chairs the Labour Policy Committee of
Council. He is also President of AMP Associate®) (8d.

Mr. Peddle graduated from Memorial University inf19vith a B.Comm., majoring in Industrial
Relations and Human Resources. He was appointdtetd_.abour Relations Board as an
alternate employer representative in August 20@Dveas reappointed in August 2002 for a two-
year term. His term expired in August 2004 andMas again appointed to the Board in April
2005 for a two-year term.

RAYMOND REID, Employee Representative (Alternate)

Raymond Reid has been a Firefighter with the CftfCorner Brook Fire Department for 28
years, and recently retired from that position. s been involved with the International
Association of Firefighters for approximately 26y® and is past President of Local 1222 of the
Firefighters' Association. He is also past Prestidef the Atlantic Provinces Professional
Firefighters' Association.

Mr. Reid was first appointed to the Labour RelatioBoard as an alternate employee
representative in 1989 and has been reappointed given for consecutive two-year terms, his
last appointment being in April 2006.

NANCY RICHE, Employee Representative (Alternate)

Nancy Riche is a committed, courageous champiamookers rights. Involved for decades, she
has broken new ground for women within the laboovement and attained one of its highest
positions, Secretary Treasurer of the Canadian wamngress. Respected by business and
labour leaders alike, she tackled issues such @asnmraand discrimination in the workplace,
maternal and paternal leave and accessible quethitgcare. Former Vice-President of the
International Confederation of Free Trade Uniohg epresented more than 62 million women
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at meetings organized by numerous international idsodincluding the World Trade
Organization.

Ms. Riche was appointed to the Labour Relationsr@8@a an alternate employee representative
in February 2004 and April 2006 for two-year terms.

DONALD SINGLETON, Employer Representative (Alternate)

Donald Singleton worked in the construction indystnd then in the fishing industry until the
groundfish moratorium was declared in the early. 9Bs1993, he applied to attend Law School
at the University of New Brunswick and was acce@edh mature student. His education was
subsidized by the TAGS program, which providedaiatng to displaced fishery workers. He
graduated from Law School in 1996 and was callethéoBar in 1997. He has carried on a
general law practice in Goose Bay ever since.

Mr. Singleton was appointed to the Labour Relatiddsard as an alternate employer
representative in April 2005 for a two-year terMr. Singleton resigned from the Board in June,
2009.

MARILYN TUCKER, Employer Representative (Alternate)

Marilyn Tucker is the Director of Business with tiNewfoundland and Labardor Business
Coalition Inc. Prior to that, she was Presidenth&f Newfoundland and Labrador Employers’
Council; Vice President of Operations with the Eptise Network Incorporated; Development
Coordinator with the Humber Valley Development Asation; and Cost Accountant with
Marystown Shipyard Limited. In her position withet EmployersCouncil, she was actively
involved as an advocate, information provider atdsor for member employers in matters that
affect the employment relationship. Ms. Tucker BE® served as an Executive member with
both the Clarenville Area, and the Deer Lake Aréar@bers of Commerce.

Ms. Tucker was educated at Memorial University adwfbundland and at the Society of
Management Accountants of Ontario. She was apgditd the Labour Relations Board as an
alternate employer representative in February 28@d April 2006 for two-year terms. Ms.

Tucker resigned from the Board effective on Audit2009.

DAVID G. WADE, Employee Representative (Alternate)

David Wade began his career in labour relationsy8@rs ago. He was elected Business
Manager of the Ironworkers Union for Newfoundlanddalabrador, Local 764 in 1978.
Throughout this time he has been elected by hissgeeserve in a number of other capacities:
President of the Newfoundland and Labrador Buildemd Construction Trades Council,
Secretary of the Newfoundland and Labrador Oil Dgwaent Allied Trades Council and
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President of the Petroleum Development Associatibfe has served on the Apprenticeship
Board for the Province and three times appointethéoLabour Relations Board. He was a
member of the Ironworkers Advisory Committee foe fArovince and served on the Executive
Board of the National Ironworkers Sectoral Adjustin&ervices Apprenticeship Committee
representing Atlantic Canada and Quebec. He was-Nresident of the Ironworkers District
Council of Eastern Canada. Mr. Wade is currentimember of the Atlantic Labour market
Information Committee and serves on the Board ok®ors of the parent organization; the
Construction Sector Council of Canada.

In October, 2000, after serving 23 years with ttwworkers local union in this Province, he
was appointed General Organizer servicing Atla@nada. In November 2004, he assumed the
position of Executive Director of the Newfoundlaadd Labrador Building and Construction
Trades Council. Mr. Wade was appointed to the Lalielations Board as a regular employee
representative in February 2001 for a two-year tetmFebruary 2003 and April 2005, he was
appointed as an alternate employee representativevd-year terms.
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# APPENDIX Il - REASONS FOR DECISION

The following is a list of Reasons for Decisionuied by the Board in the 2009-10 fiscal
year showing the file name, date issued, file nuinbige Chair or Vice-Chair writing the
Reasons for Decision on behalf of the Board or pahe¢he Board and the person writing a
Dissent, if any.

1. Christine A. Fagan andonstruction General Labourers, Rock and Tunnelkéfs,
Local 1208 _andBrook Enterprises Inc. dated May 19, 2009. [20(R]B.D. No. 6
(LRB file 4645) (former Chair Oakley)

2. Newfoundland and Labrador Association of Public d&vivate Employees an#ier
Majesty the Queen in Right of Newfoundland and kaor (represented by Treasury
Board) andThe Board of Governors of the College of the Ndktlantic dated May 22,
2009. [2009]L.R.B.D. No. 7 (LRB file 5122) (Chaiturphy)

3. Fish, Food and Allied Workers Union (FFAW) arkshery Products International
Limited dated June 5, 2009. [2009]L.R.B.D. No. I&RB file 5034) (Vice-Chair
Sweetland)

4. United Brotherhood of Carpenters and Joiners of #gae Local 579_andChimo
Construction Management Limited dated July 22, 2002009]L.R.B.D. No. 9 (LRB
file 5192) (Chair Murphy)

5. Construction General Labourers, Rock and Tunnel Kéfst Local 1208 and
Transcontinental Newfoundland and Labrador MediauprGP_andlrhe Telegram — A
Division of Transcontinental Media Inc. andnited Food and Commercial Workers,
Local 1252 dated August 27, 2009. [2009]L.R.B.n.NO (LRB file 5194) (Chair
Murphy)

6. Construction General Labourers, Rock and Tunnel Réfst Local 1208 and
Transcontinental Newfoundland and Labrador MediauprGP_andrhe Telegram — A
Division of Transcontinental Media Inc. andnited Food and Commercial Workers,
Local 1252 dated October 2, 2009. [2009]L.R.B.». M1 (LRB file 5198) (Chair
Murphy)

7. Fish, Food and Allied Workers Union a@harino Company Limited dated November 2,
2009. [2009]L.R.B.D. No. 12 (LRB files 5024, 50Z®32) (Vice-Chair Sweetland)
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10.

11.

12.

13.

Antonius L. Kelly andNewfoundland and Labrador Association of Publid &rivate
Employees_andHer Majesty the Queen in Right of Newfoundland drabrador as
Represented by Treasury Board (Department of Govenh Services) dated November
2,2009. [2009]L.R.B.D. No. 13 (LRB file 5157)i@&-Chair Inder)

Construction General Labourers, Rock and Tunnel Rafsy Local 1208 andhllied
Constructors Inc. dated November 4, 2009. [200®B.D. No. 14 (LRB file 5193)
(Vice-Chair Inder)

Newfoundland and Labrador Association of Public &ivate Employees andealth
and Community Services — Central Region @mohtral West Health Corporation aHer
Majesty the Queen in Right of Newfoundland and kdor, as represented by Treasury
Board andAssociation of Allied Health Professionals a@@ntral Regional Health
Authority and Newfoundland and Labrador Nurses’ Union dated &ty 23, 2010.
[2010]L.R.B.D. No. 1 (LRB file 5140) (Chair Murphy

Robert Conway andrish, Food and Allied Workers Union (FFAW/CAW) aiblson
Canada 2005 dated March 10, 2010. [2010]L.R.B.D. ® (LRB file 5223) (Chair
Murphy)

United Food and Commercial Workers, Local 1252 @&adnbridge Estates (2004) Inc.
dated March 26, 2010. [2010]L.R.B.D. No. 3 (LREBd 5249; 5255) (Chair Murphy)

Ira Clarke, Ira Clarke Hair Design _an8usan Hiscock dated March 30, 2010.
[2010]L.R.B.D. No. 4 (LRB file 5262) (Vice-Chaim&etland)
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& APPENDIX III - JUDICIAL REVIEW

¢ ACTIVITY ON 2009-10 MATTERS AND PRIOR

The following are court cases decided in 2009-10icwhreviewed decisions or
proceedings of the Board.

1. Bluebird Investments Limited v. International Assdion of Bridge, Structural,
Ornamental and Reinforcing Ironworkers, Local 78@08 01T 2906) (LRB files 5042,
5103)

2. Locke’s Electrical Ltd. v. Paul George, et al. dntkrnational Brotherhood of Electrical

Workers, Local 2330 (2009 01T 0236) (LRB files 808087)

3. Kevin Burke v. Newfoundland and Labrador Associatiof Public and Private
Employees and Memorial University of NewfoundlaB8XONLCA12) (LRB file 5142)

¢ CASES OUTSTANDING

The following applications were before the Courthegt end of 2009-10:

1. United Food and Commercial Workers, Local 1252 ab@ Call Centre Inc. and/or
Special Projects Unit Call Centre Inc., et al. QR®M1T 0408) (LRB files 712:2814,
118:517)

2. Cabot & Sons Fish Co. Ltd. v. Fish Food and All&drkers (2008 No. 38) (Court of
Appeal) (LRB file 5128)

3. Locke’s Electrical Ltd. v. Paul George, et al. dntérnational Brotherhood of Electrical
Workers, Local 2330 (2007 01T 3603) (LRB file 304

4, Labourers International Union, Local 1208. v. Tworginental Newfoundland and
Labrador Media Group General Partners and The Taleg A division of
Transcontinental Media Inc. and United Food and @encial Workers, Local 1252
(2009 01T 2736) (LRB file 5198)
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5. Brook Enterprises Inc. v. Construction General Labos International Union, Local
1208. (2009 04T 0382) (LRB file 4645)

6. Fish, Food and Allied Workers Union (FFAW/CAW) voBert Conway and Molson
Canada 2005. (2010 01T 1003) (LRB file 5223)

7. Labourers International Union, Local 1208. v. Tordinental Newfoundland and
Labrador Media Group General Partners and The Taleg A division of
Transcontinental Media Inc. and United Food and @encial Workers, Local 1252
(2010 01T 1182) (LRB file 5194)

8. Bluebird Investments Limited v. International Asstion of Bridge, Structural,
Ornamental and Reinforcing Ironworkers, Local 78810 01H 0017) Court of Appeal
(LRB files 5042, 5103)

9. Locke’s Electrical Ltd. v. Paul George, et al. dntérnational Brotherhood of Electrical
Workers, Local 2330 (2010 01H 0058) Court of AgipéLRB files 5043, 5087)
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& APPENDIX IV - BARGAINING UNITS

CERTIFICATION ORDERS ISSUED IN 2009-10
¢ Labour Relations Act

1. United Steel, Paper and Forestry, Rubber, Maturfimg, Energy, Allied Industrial and
Service Workers International Union (United Steekens), Local 9508 an¥ale Inco
Newfoundland & Labrador Limited.

Bargaining Unit

A unit of all office, clerical and technical empkss of Vale Inco Newfoundland
& Labrador Limited in Voisey’'s Bay and Happy Vall&oose Bay, Newfoundland and
Labrador, save and except Aboriginal Affairs Cooador, Aboriginal Employment
Coordinators, Administrative Assistant, ExploratioAssistants, Mine Planners,
Metallurgists, Contract Specialist, Emergency RespoTeam Coordinator, Human
Resources Generalists, Human Resources Assist8etapr Chemist, non-working
supervisors and those above the rank of non-workingervisor; and those employees
included in the bargaining unit described in thetiteation order of the Board dated
August 8, 2005 (Board Order #4928).

2. Teaching Assistants’ Union of Memorial Univeysitf Newfoundland (TAUMUN)_and
Memorial University of Newfoundland.

Bargaining Unit

A unit of employees of Memorial University of Newiiodland comprisingll
graduate students employed as graduate teachingtaass, graduate assistants and
graduate research assistants at the St. John’s U3amp Memorial University of
Newfoundland.

3. Transport and Allied Workers Union, Local 855filiated with the International
Brotherhood of Teamsters akidestern Logging Limited.

Bargaining Unit

A unit of employees of Western Logging Limited cammg all employees save
and except Office Staff, Managers, non-working sugers and those above the rank of
non-working supervisor.
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4, United Food and Commercial Workers, Local 125% &ount Patricia Cemetery
Association.

Bargaining Unit

A unit of employees of Mount Patricia Cemetery Asation comprising all
employees save and except Custodian, non-workipgreisors and those above the rank
of non-working supervisor.

5. International Brotherhood of Electrical Workdrecal 2330 andohnson Controls LP.

Bargaining Unit

A unit of employees of Johnson Controls LP compgsall electricians and
electrical apprentices working for the Employertle Province of Newfoundland and
Labrador.

6. International Union of Operating Engineers, Lo2@4 andMammoet Canada Eastern
Ltd.

Bargaining Unit

A unit of employees of Mammoet Canada Eastern ¢ddhprising all employees
employed in the Province of Newfoundland and Labrad the operation of heavy and
hoisting equipment, save and except those whoaered by collective agreements with
other unions, office staff, superintendents ande¢habove the rank of superintendent.

7. Hotel and Restaurant Workers Union, Local 779 $odexo Canada Limited.

Bargaining Unit

A unit of employees of Sodexo Canada Limited cosipg all catering
employees working for the Employer at the 10C IridakConstruction Camp worksite,
2 Avalon Drive, Labrador City, Newfoundland and Ladbor.

8. Hotel and Restaurant Workers Union, Local 77® &pectrum Investigation and Security
(1998) Limited.

Bargaining Unit

A unit of employees of Spectrum Investigation anetu8ity (1998) Limited
comprising security personnel working for the Enyglo at the IOC Industrial
Construction Camp Worksite, 2 Avalon Drive, Labradoity, Newfoundland and
Labrador.
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9. International Association of Bridge, Structu@tnamental and Reinforcing Ironworkers,
Local 764 andRKO Steel Ltd.

Bargaining Unit

A unit of employees of RKO Steel Ltd. comprisingl &lonworkers and
Ironworkers Apprentices working for the Employettie Province of Newfoundland and
Labrador

10. Newfoundland and Labrador Association of Pubhd Private Employees amtumber
Valley Cooperative Living Corporation.

Bargaining Unit

A unit of employees of Humber Valley Cooperativevihg Corporation
comprising all employees working for the Employérl& Edinburgh Avenue, Corner
Brook, NL, save and except supervisor.
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